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to promote gender equality
In the tech sector

Orange is a founding member of the
foundation: an alliance of 50 associations promoting
gender equality in technology roles

Since 2019, Orange has been a signatory of the
supporting women retraining
In technology roles

We support the association, which
promotes technical and engineering careers for women

Through the :
we encourage young girls to consider technical
and engineering professions

Our female employees living in
deprived neighbourhoods in France and Romania through
the Iinitiative
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A programme
to boost wome
opportunities
In tech

Orange launched a call for projects in October 2020
to improve gender equality in our technical and digital professions

4 objectives

Raise awareness of tech jobs among young girls and students
Identify, attract and recruit more women into technical professions
Retrain more women for technical professions

Retain more women in technical professions

For more information and to apply:




